PALMYRA-EAGLE AREA
SCHOOL DISTRICT

District Office: P.O. Box 901  Palmyra, WI 53156
Phone: (262) 495-7101  Fax: (262) 495-7151

EQUAL EDUCATION OPPORTUNITY/ANTI-HARASSMENT
It is the policy (5517) of the District to provide an equal education opportunity for all students. The
right of a student to be admitted to school and to participate fully in curricular, extra-curricular,
student services, recreational or other programs or activities shall not be abridged or impaired based

on the traits of sex (including transgender status, change of sex, or gender identity), race,
color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation
or physical, mental, emotional or learning disability, or any other characteristic protected by
Federal or state civil rights laws (hereinafter referred to as “Protected Characteristics”)or other
protected characteristics as well as place of residence within District boundaries, or social or economic
background.

Students who have been identified as having an impairment or disability under Section 504 of the
Rehabilitation Act or the Americans with Disabilities Act shall be provided with appropriate
educational services. Parents who have questions should contact Amanda Jones at 262-495-7101.
Any person who believes that the Palmyra-Eagle Area School District or any staff person has
discriminated against them in violation of this policy may file a complaint. A formal complaint can be
made in writing to a School Compliance Officer listed below:
Amanda Jones
Director of Special Education & Pupil Services
Palmyra-Eagle Area School District
PO Box 901
123 Burr Oak Street
Palmyra, WI 53156
262-495-7101 Ext. 2214
ajones@peasd.org

Steve Greenquist
Palmyra Elementary Principal
Palmyra-Eagle Area School District
PO Box 901
123 Burr Oak Street
Palmyra, WI 53156
262-495-7103 Ext. 3301
sgreenquist@peasd.org

The complaint procedure is described in Board Policies 2260 and 5517. The policies are available in
the School office and on the District’s web page.
Due to the sensitivity surrounding complaints of harassment, time lines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30)
days after the conduct occurs while the facts are known and potential witnesses are available. Once
the complaint process is begun, the investigation will be completed in a timely manner (ordinarily,
within fifteen (15) calendar days of the complaint being received).
If at any time during the investigation process the investigator determines that the complaint is
properly defined as Bullying, under Policy 5517.01 - Bullying and not Harassment under this Policy,
because the conduct at issue is not based on a student’s Protected Characteristics, the investigator
shall transfer the investigation to the appropriate building principal.
Under no circumstances will the District threaten or retaliate against anyone who raises or files a
complaint.
The Palmyra-Eagle Area School District is committed to an educational environment that is free of
harassment of any form. The school will not tolerate any form of harassment and will take all
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necessary and appropriate action to eliminate it, including suspension or expulsion of students and
disciplinary action against any other individual in the school district community. Additionally,
appropriate action will be taken to stop and otherwise deal with any third party who engages in
harassment against our students.
Harassment means behavior toward a student or group of students based, in whole or in part on the
traits of sex (including transgender status, change of sex, or gender identity), race, color, national
origin, religion, creed, ancestry, marital or parental status, sexual orientation or physical, mental,
emotional or learning disability, or any other characteristic protected by Federal or state civil rights
laws (hereinafter referred to as “Protected Characteristics which substantially interferes with the
student’s school or academic performance or creates an intimidating, hostile or offensive school
environment. Harassment may occur student-to-student, student-to-staff, staff-to-student, male-tofemale, female-to-male, male-to-male, or female-to-female. Examples of conduct that may constitute
harassment include:
A.
graffiti containing offensive language;
B.
name calling, jokes or rumors;
C.
threatening or intimidating conduct directed at another because of the other’s
protected characteristic (e.g., sex, race, learning disability);
D.
Notes or cartoons;
E.
Slurs, negative stereotypes, and hostile acts which are based upon another’s protected
characteristic;
F.
Written or graphic material containing comments or stereotypes which is posted or
circulated and which is aimed at degrading individuals or members of protected
classes;
G.
A physical act of aggression or assault upon another because of, or in a manner
reasonably related to, the individual’s protected characteristic; or
H.
Other kinds of aggressive conduct such as theft or damage to property, which is
motivated by a protected characteristic.
SEXUAL HARASSMENT
Sexual harassment deserves special mention. Sexual harassment consists of unwelcome sexual
advances, requests for sexual favors, sexually motivated physical conduct or other verbal or physical
conduct or communication of a sexual nature when:
A.
B.
C.

Submission to that conduct or communication is made a term or condition, either
explicitly or implicitly, of obtaining an education; or
Submission or rejection of that conduct or communication by an individual is used as
a factor in decisions affecting that individual’s education; or
That conduct or communication has the purpose or effect of substantially or
unreasonably interfering with an individual’s education, or creating an intimidating,
hostile or offensive educational environment.

Sexual harassment may include, but is not limited to:
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A.
B.
C.
D.
E.
F.

unwelcome verbal harassment or abuse;
unwelcome pressure for sexual activity;
unwelcome, sexually motivated or inappropriate patting, pinching or physical contact,
other than necessary restraint of students by teachers, administrators or other school
personnel to avoid physical harm to persons or property;
unwelcome sexual behavior or words including demands for sexual favors,
accompanied by implied or overt threats concerning an individual’s educational
status;
unwelcome sexual behavior or words, including demands for sexual favors,
accompanied by implied or overt promises of preferential treatment with regard to an
individual’s educational status; or
unwelcome behavior or words directed at an individual because of their sex of sexual
orientation;

Sexual harassment examples include, but are not limited to:
A. Repeatedly asking a person for dates or sexual behavior after the person has
indicated no interest;
B. Rating a person’s sexuality or attractiveness;
C. Staring or leering at various parts of another person’s body;
D. Spreading rumors about a person’s sexuality;
E. Letters, notes, telephone calls or materials of a sexual nature; and
F. Displaying pictures, calendars, cartoons or other materials with sexual content;
G. A pattern of conduct, which can be subtle in nature, that has sexual overtones
and is intended to create or has the effect of creating discomfort and/or
humiliation to another;
H. remarks speculating about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history.
It is also the policy of the School that a sexual relationship between staff and students is not
permissible in any form or under any circumstances, in or out of the school, in that it interferes with
the educational process and may involve elements of coercion by reason of the relative status of a staff
member to a student. An inappropriate boundary invasion by a District employee or other adult
member of the School District Community into a student's personal space and personal life is sexual
harassment.
If you wish to report harassment, please contact one of the Complaint Coordinators listed above.

A copy of school's Anti-Harassment Policy, including the reporting, investigation, and resolution procedures, is
available in the school office.
BULLYING
Bullying is defined as a person willfully and repeatedly exercising power or control over another with
hostile or malicious intent. Bullying can be physical, verbal, electronically transmitted, psychological
(e.g., emotional abuse), through attacks on the property of another, or a combination of any of these.
Examples of bullying include:
A.
Physical – hitting, kicking, spitting, pushing, pulling, taking and/or damaging
personal belongings or extorting money, blocking or impending student movement,
unwelcome physical contact.
B.
Verbal – taunting, malicious teasing, insulting, name calling, making threats.
C.
Psychological – spreading rumors, manipulating social relationships, coercion, or
engaging in social exclusion/shunning, extortion, or intimidation.
D.
"Cyberbullying" – the use of information and communication technologies such as email, cell phone and pager text messages, instant messaging (IM), defamatory personal
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web sites, and defamatory online personal polling web sites, to support deliberate,
repeated, and hostile behavior by an individual or group, that is intended to harm
others.
All complaints about aggressive behavior that may violate this policy shall be promptly investigated. If
the investigation finds that aggressive behavior has occurred, it will result in prompt and appropriate
discipline, co-curricular sanctions and/or disciplinary action up to and including suspension or
expulsion. Individuals may also be referred to law enforcement officials.
SECTION 504/ADA COMPLAINT
Any person who believes that the Palmyra-Eagle Area School District or any staff person has
discriminated against them in violation of the District’s Section 504/ADA policy may file a complaint.
A formal complaint can be made in writing to a School Compliance Officer listed below
Amanda Jones
Director of Special Education & Pupil Services
Palmyra-Eagle Area School District
PO Box 901
123 Burr Oak Street
Palmyra, WI 53156
262-495-7101 Ext. 2214
ajones@peasd.org

Steve Greenquist
Palmyra Elementary Principal
Palmyra-Eagle Area School District
PO Box 901
123 Burr Oak Street
Palmyra, WI 53156
262-495-7103 Ext. 3301
sgreenquist@peasd.org

The complaint procedure is described in Administrative Guideline 2260.01B and is available in the
School office.
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